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Making your own path… 
-The building blocks you need so as to create your own dream job and make a career out of it-

By Pablo J. Martín 

First of all, a previous step 
needs to be taken, we need to be 
realistic and make a clear distinction 
between the careers that you want and 
the ones that you can actually follow 
in reality.  

If you merge both stacks of 
options, you will get a pool of options 
that are both appealing to you and 
feasible. Once you have done that, we 
can actually work on the skills and 
competences specifically required for 
your desired job, and eventually a 
career. 

In any case, there still are some general skills that are always convenient to a job seeker. 
The most important one probably is communication, particularly in foreign languages so as you 
can build your own effective network who can help you progress in your job, meaning it is really 
important for you to know your work field 

Learning to learn, is also vital and highly disregarded. Therefore, time management and 
organization results in a way more effective usage of the skills and competences you have. On the 
other hand, learning to learn also means being able to choose which set of skills are more suitable 
for a job offer and how to exploit them so as to make the most out of it. 

Initiative and entrepreneurship are related to the ability to take an active standpoint and 
being able to analyze problems and solve them in the most effective way, both individually and as 
a group (teamwork). 

We live in a digitalized world, everything is done through internet, your digital 
competences make you both more employable and more suitable for adapting to new job 
environments. It also has to do with a more effective communication, so we could also say that all 
of these competences we’ve been talking are interconnected. 
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DO’S and DON’TS on your CV 
-The clues you need to succeed in the job market-

By Firdes Demirsoy and Nisa Parker 

DO'S

Construct your CV with your prospective employer in mind

Tailor your CV for the job you are applying for

Use a clear uncluttered layout so as it iss both easy and 
quick to read

Positive language when describing your experience and 
achievements

Explain any significant break in your career or education

Always use a reverse cronological order starting with your 
current position

Emphasize the most important information upfront

Always give a brief description of the companies you have 
worked with

Advisable to include experience and voluntary work that 
proves teamwork and organization skills

Include your name (and email address) on each page

DON'TS

Ideally, It should not be necessary to include any photo in 
your CV

Hobbies are to be avoided unless they prove to be useful 
for the job requirements 

So as to avoid any kind of discrimination, birth date, age,  
religion or political views should never be included

Your CV length should allow the possible employer to skim 
through it in about 20 seconds

Irrelevant experience to the job application should be left 
out of the CV

Validation documentation should only be available upon 
request

Never ever lie on your CV, as employers have ways to 
discover falsehoods easily

Expectations and salary requirements must be left out of 
your CV, this will be adressed during the interview



Business & Integration 

Page | 3 Good Bye Job, Hello Career. OTI, Erasmus+ 

NOVEMBER 2018 - ISSUE 1 

Open a business and change your life 
An interview with one of the most successful woman on earth 

By Bianca Bunea 

Hello, Bianca! It is an honor to meet you. I have some questions for you regarding the business you own now. First, 

how was your life before the company? 

Well, I was working in a company where I couldn´t fit. Every 

day I had the same tasks and I didn´t feel right. I knew I could 

do more. Thinking about all my life to be like this, in an office 

where you have to be stuck for 8 hours doing something you 

don’t enjoy, it was terrifying me. 

So how did it all started? 

This is a long but a beautiful story. While working for the other company, I realized how easy was 

for me to communicate with people from everywhere and also understand their needs. My social 

network was growing stronger and I could tell that in the future this will help me a lot. My boss 

represented all the wrong things in a leader. Let me explain it. He didn’t care about the customers 

or the employees, his only goal was gaining more money. Personally, I was the opposite. For me, 

developing strong relations with others, was my goal. I knew that people are the most valuable 

tool. So, I started analyzing the situations at my work place, establish contact with our company 

partners who supported me in opening my own business. 

What is your business about? 

My company is divided in 8 different countries, where we provide career counselors for the ones 

interested. Also, since this year the government wants a partnership with us, for doing this in high 

schools and universities. 

How does a day at your workplace looks like? 

Good question, but I don’t have an office. I work from everywhere and this is the most amazing 

thing for me. From working at a desk in a small room to working no matter where I am, on a beach 

or my bed in my pajamas, is something that I always dreamed about. 
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How many employees do you have? 

I can tell that the number is increasing and the business is developing by itself, since the society 

realized how important is to know yourself, your skills and abilities, before going to university or 

working somewhere. I don’t know the exact number, but I can tell we are more than 100 people. 

What is your goal for the next years? 

Well, I studied sociology and psychology, what I love to do is analyzing how the society is 

constantly changing and so are the individual’s needs. My plan for the next is to provide the poor 

countries that can’t afford career counselor support our help ad services and contributing to a 

better world where we are puzzle pieces and we find our perfect place. 
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What is needed to succeed in future business 
-Key features of how we need to proceed to prepare ourselves to create a successful future business-

By Neda Dunchovska 

 Think about the future you want for yourself. 

Give yourself enough
time to understand
what do you want to 
achieve without any 
distractions. 

Ask yourself questions of
how do you want to
live your life and what 
changes can you do? 

Get rid of the past and
focus on what is
happening now and the 
near future. 

 Find a passion 

 Find out what gives you confidence and
create excitement on your way to 

succeed. 

 Be proud of your qualities and
achievements. 

 Try to do whatever it needs to keep the 
feeling there. 

 Work with your passion and trust your
instincts. 
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 Always try to maintain your motivation 
 

Laid out important tasks and keep 
track of how long it takes you to 
complete it 
 

Remind yourself of your goals every 
day by seeing the journey you did 

 
 Set a fixed goal to succeed 

 
 
 

 
 

 Set things in motion 
 

Start to save up and deposit part of 
your monthly income. 
 

Change and adjust to those changes. 
Cut out all the unnecessary 
arrangements. 

 
Stick to your plan and never stop 

dreaming. 
 
 Get rid of the past and focus on 

what is happening now and the 
near future. Keep your plan ever-
growing. 

  



Business & Integration 

Page | 7 Good Bye Job, Hello Career. OTI, Erasmus+ 

NOVEMBER 2018 - ISSUE 1 


	magazine
	Número de diapositiva 1

	magazine_articles+game


<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /All

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Warning

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /LeaveColorUnchanged

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments false

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts false

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Average

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages false

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Average

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages false

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages false

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV <>

    /HUN <>

    /ITA <>

    /JPN <>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

    /ESP <>

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /NoConversion

      /DestinationProfileName ()

      /DestinationProfileSelector /NA

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure true

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles true

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /NA

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /LeaveUntagged

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice





